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The missing link: optimizing return-to-
work for employees with cancer, by
supporting employers

No registrations found.

Ethical review Positive opinion
Status Pending
Health condition type -
Study type Interventional

Summary

ID

NL-OMON23290

Source
Nationaal Trial Register

Brief title
MiLES

Health condition

Cancer, return to work, worker, employee, employer.
Kanker, werkhervatting, werknemer, werkgever.

Sponsors and support

Primary sponsor: Amsterdam UMC, location AMC / University of Amsterdam (UvA) and
University Maastricht (UM).
Source(s) of monetary or material Support: Dutch Cancer Society (KWF
Kankerbestrijding): grant number UVA 2014-7153.

Intervention

Outcome measures

Primary outcome
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The primary outcome measure of the intervention is the combined outcome measure
successful RTW. This outcome measure is a combination of RTW (having performed work
activities in own work or in replacement work during the past four weeks) and a subgroup
analyses for the ones that did return to work: degrees of successfulness of RTW (a new
weighted, on individual level, outcome measure). The degrees of successfulness of RTW
contains seven items, which were found to constitute successful RTW most importantly,
according to employees diagnosed with cancer: ‘enjoyment in work’, ‘work without sacrificing
health’, ‘open communication with employer’, ‘perceived confidence from employer without
assumptions about workability’, ‘feeling welcome at work’, ‘good work-life balance’ and ‘joint
satisfaction about the work situation (employer and employee)’. Each participant rates each
items on its perceived importance and on its success. The combination of the items’ relative
perceived importance and the items’ success determines the degrees of successfulness of
RTW.

Secondary outcome

Secondary outcome measures are:

Effectiveness of the intervention:

- Quality of Working life

- Unwanted work changes

Others:

- Participation in co-interventions

- Contact with the employer

Study description

Background summary

The study will be conducted as a pilot-RCT with a follow up of 6 months. Participants will be
randomised to an intervention or a waiting list control group.

The intervention itself targets the employer (i.e. supervisor, HR-manager or case-manager) of
the included employee with cancer. The intervention can be seen as a ‘web-based
intervention’. This web-based intervention, an online toolbox, is an open access website
consisting of supportive information on how to guide employees with cancer throughout
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different RTW phases. This supportive information consists of to-the-point text and video’s,
and targets several actions of the employer, e.g. communicating effectively with the
employee with cancer, assessing the employee’s work ability and supporting the employee
with cancer emotionally.

The study aims to evaluate the effectiveness of the online toolbox targeting employers on
successful RTW of employees with cancer. The online toolbox is considered effective if the
intervention group improved significantly more on both components of the primary outcome
measure ‘successful RTW’: the number of participant in the intervention group that have
returned to work is higher compared with the control group, provided that their degrees of
successfulness of RTW is also significantly higher.

Study objective

We expect that the intervention group, in which employees diagnosed with cancer inform
their employer about an online toolbox, return to work more often, provided with a higher
degree of successfulness, compared with the control group, in which employees do not
inform their employer about the online toolbox. As such, we expect the intervention, an
online toolbox targeting employers, to be effective for successful return to work (RTW) of
employees diagnosed with cancer.

Study design

Baseline, before randomisation [T0], after 3 months of follow up [T1] and after six months of
follow up [T2].

Intervention

The intervention consists of an online toolbox targeting the participant’s employer. With
‘employer’ we refer to the person who is, from his/her role as (direct) supervisor, human
resource manager or case-manager, in direct contact with the participant and from there
responsible for guiding the participant at work. The online toolbox is an open-assess website
containing to-the-point information, videos and checklists to support employers during the
RTW process of an employee diagnosed with cancer.

Intervention group: Participants randomised in the intervention group will be asked to inform
their employer about the online toolbox, either by email or letter. Employers will be asked to
use the online toolbox throughout the RTW process of the participant.

Control group: Participants randomised to the control group will not inform their employer
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about the online toolbox for a period of six months.

Contacts

Public

Scientific

Eligibility criteria

Inclusion criteria

- Diagnosed with cancer <2 years ago.

- Able to fill out three questionnaires in the next six months.

- Currently (partial) sick-listed for <1 year.

- Of the working age (18-63 years).

 In paid employment under a temporary (>6 months remaining) or permanent contract on
part-time, full-time of flexible basis.

- Able to understand, speak and read Dutch sufficiently.

Exclusion criteria

- Not yet disclosed being diagnosed with cancer to the employer.

Study design

Design

Study type: Interventional

Intervention model: Parallel
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Allocation: Randomized controlled trial

Masking: Open (masking not used)

Control: Active

Recruitment

NL
Recruitment status: Pending

Start date (anticipated): 01-01-2019

Enrollment: 0

Type: Anticipated

Ethics review

Positive opinion
Date: 30-10-2018

Application type: First submission

Study registrations

Followed up by the following (possibly more current) registration

No registrations found.

Other (possibly less up-to-date) registrations in this register

No registrations found.

In other registers

Register ID
NTR-new NL6758
NTR-old NTR7627
Other // W18_355 METC AMC : UVA 2014&#8208;7153 Dutch Cancer Society
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Study results

Summary results
-


