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Uitkomstmaten

Primaire uitkomstmaten

Relevant outcomes are decided during the research process in consultation with stakeholders

Toelichting onderzoek

Achtergrond van het onderzoek

Background:

Large health inequalities exist in the Netherlands among individuals with a high compared to
a low socioeconomic position. Worksite health promotion interventions are considered
promising to reduce these inequalities, however, current interventions seem not to have the
desired effects. This study proposes ‘moral case deliberation’, a form of stakeholder dialogue
on moral dilemmas, as an integrated and inclusive intervention for worksite health
promotion. This intervention takes into account three factors that are considered possible
underlying causes of low effectiveness of current interventions, namely the lack of deliberate
attention to: 1) the diverging values and interests of stakeholders in worksite health
promotion, 2) the ethical issues of worksite health promotion, and 3) the connection with the
lived experience (lifeworld) of lower SEP employees. Moral case deliberation will help to gain
insight in the conflicting and complexity of values in worksite health promotion. As a result,
moral case deliberation may on short term improve work relations and mutual understanding
between stakeholders, enhance the experience of autonomy and control of employees on
intermediate term, and on long-term positively influence employees’ experience of health
and well-being.

Methods/Design:

The intervention will be evaluated through Responsive Evaluation, a form of participatory
research.

Key to Responsive Evaluation is that stakeholders are consulted to determine relevant
changes as a result of the intervention. The intervention will be evaluated yearly at both fixed
moments (baseline and annual evaluation(s)) and continuously. Mixed methods will be used,
including interviews, participatory observations, analyses of HRM-data and short
questionnaires. In addition, the intervention will be evaluated economically, on both
monetary and non-monetary outcomes.

Discussion:

This protocol proposes an innovative intervention and a novel participatory evaluation in the
context of worksite health promotion. The study aims to gain understanding in how dialogue
on moral dilemmas on health and health promotion can contribute to heightened personal
and mutual understanding among stakeholders and practice improvements in the work
context. By evaluating the intervention in more than one setting, findings of this study will
provide knowledge about how MCD can be adapted to specific work settings and what
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changes it may lead to in these settings.

Doel van het onderzoek

Not applicable

Onderzoeksopzet

yearly evaluation

Onderzoeksproduct en/of interventie

6 moral case deliberation sessions per year

Contactpersonen

Publiek

Wageningen University & Research
Hanneke van Heijster

0625448372

Wetenschappelijk

Wageningen University & Research
Hanneke van Heijster

0625448372

Deelname eisen

Belangrijkste voorwaarden om deel te mogen nemen
(Inclusiecriteria)

employed in an organization that also employs low SEP employees
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Belangrijkste redenen om niet deel te kunnen nemen
(Exclusiecriteria)

employees from an organization with only high SEP employees

Onderzoeksopzet

Opzet

Type: Interventie onderzoek
Onderzoeksmodel: Anders

Toewijzing: N.v.t. / één studie arm
Blindering: Open / niet geblindeerd
Controle: N.v.t. / onbekend
Deelname

Nederland

Status: Werving gestart
(Verwachte) startdatum: 01-05-2018

Aantal proefpersonen: 500

Type: Verwachte startdatum

Voornemen beschikbaar stellen Individuele Patiénten Data (IPD)

Wordt de data na het onderzoek gedeeld: Nee

Ethische beoordeling

Niet van toepassing
Soort: Niet van toepassing

Registraties
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Opgevolgd door onderstaande (mogelijk meer actuele) registratie
Geen registraties gevonden.

Andere (mogelijk minder actuele) registraties in dit register

Geen registraties gevonden.

In overige registers

Register ID

NTR-new NL8051

Ander register ZonMw : projectnummer: 531001417
Resultaten
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